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Imagine Sarang Rehabilitation Centre, Indore, which provides treatment, counselling, and vocational

POUL N

training to disabled persons. It is registered as a charitable trust and does not work for profit.

Now apply the Triple Test:

. Systematic Activity:
The centre runs regular classes, therapy sessions, workshops, and counselling with proper schedules and

administrative structure. This is a systematic and organized activity.

N

. Profit Motive Irrelevant:
Even though the trust is not earning profits and works purely for social service, the absence of profit

motive does not matter.

w

. Functional Focus:
The centre has physiotherapists, teachers, trainers, ward staff, office staff, etc., working under the

direction of management. There is a clear employer-employee relationship.

Therefore, applying the triple test, the rehabilitation centre qualifies as an “industry” under the Industrial
Disputes Act, 1947.
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THE
INDUSTRIAL
EMPLOYMENT
(STANDING ORDERS)
ACT, 1946
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